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YR @ UIfIH0T (SAD) GRT Sifaw smefkd 3a () U9 & SMYR R A ARKar & g W)
ferafe 3g ura snaffal | smaew smifia fvw v B

SPORTS AUTHORITY OF INDIA INVITES APPLICATIONS FOR ENGAGEMENT OF JUNIOR
ENGINEER ON LAST PAY DRAWN MINUS PENSION

YR G WA (SAT) §RT a1g cafcrdl @1 Jarsii &) sy siftriar & wu  sifaw smefka
30 HISTH UM (Last Pay Drawn Minus Pension) & 3THR TR Ush I S1 Sraf¥y 3yaT 65 a8 &1 3R U 3
@, S ot ugdl g1, & e Tfdgrers 0 3 forg 91 19 sider smfia fde o ¥ ue Paff e faum &
DT 19 E. 3-25/2020-E.111 A &1 09.12.2020 & FReiRa feznfad=i & srqurem & ot smwh

Sports Authority of India (SAI) invites application for engagement of services of Retired Persons as JUNIOR
ENGINEER on Last Pay Drawn Minus Pension basis for a period 01 year or till the age of 65 years whichever is
earlier (in compliance to the guidelines stipulated in DoE O.M. No. 3-25/2020-E.III A dated 09.12.2020).

2.0 YR T UIfUH0T (SAD & IR A

About Sports Authority of India (SAI)

YR G WSRO gaT A R Qe HAGT (MYAS) & d8d U WA 7164 § S SRre! defldmor
Hffm, 1860 F ded Usiiod &, foraeT 33xa 3u & Qdl & e ok Yot &1 81 SAl &1 481 Sgw
3161 Gell § PPl g1RIe BT SR FAaSal o1 sirRrgia ufoifirarsit & Hm aF & forg ufifde ok dar
BT 31 3HD UTH U I &I U H & Forg UiIfEr i & Wry-wry 321 2R § Tt Sfaigia ues
e g g § 1 TRy &) HRd WRHR gR1 uaie & & faw 9ife fosar sian 1

SAI is an autonomous organization under the Ministry of Youth Affairs & Sports (MYAS) registered under the
Societies Registration Act, 1860, with the mandate of development and promotion of Sports in the country. SAI’s
main object today is to achieve excellence in sports and train & prepare sports persons to participate in
international competitions. It has international standard sports infrastructure spread across country along with
trained coaches to achieve its objective. The Authority is substantially funded by the Government of India.

3. wfig sfidar & fore o1 @Y wepfa

Nature of work for Junior Engineer

W ST U el Yraursii & fafor, sdiHiewor, wevaE qur 9 § detid Rifdd ud fdgga
BT BT GHa&r, R U H-ag BT, Uiabal, ad-ie! [fegi, SRal aur Fider SRS @ aar
BT UG GRI&0T T, TJurarar fgarr aut Rufia amet & I 1T &1 FAAeror ST, A9 gRReareit
Td fodll &1 F@A B SHeR), WeRferars U wiREl & WY gy RIftd S
RS BT W B IR ST TUT S BT GHIEE ©U ¥ QUf SR 9T 99E-999 W 9EH
iR gRT 91 g Rifde v fagga siftmifie & Seifta sma ol o fsare B

To supervise, monitor and coordinate civil and electrical works related to construction, renovation,
maintenance and upgradation of sports infrastructure and allied facilities; prepare and scrutinize estimates,
technical specifications, drawings and tender documents; inspect works for quality control and compliance with
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prescribed standards; verify measurements and bills; coordinate with contractors, consultants and executing
agencies; monitor project progress and ensure timely completion of works; and perform any other duties related
to civil and electrical engineering works as assigned by the competent authority from time to time.

3.1 iy firiar & fore usaT AFds

Eligibility Criteria for JUNIOR ENGINEER :-

arfereT - 1
Table -1
[Ug 1w HIg erfaar
Name of the post JUNIOR ENGINEER
EEikakic 01
No. of Post .
g T TG TR b1 URIMe Taild bl 31 64 T8 F AP ol gl AT
Age limits Not exceeding 64 Years of age as on opening date for receipt of applications.
ATIIS ARG B ORI THR/HG I & TG & S Pried AFADRY -
Eligibility Criteria Officers worked under the Central Government/ State Government/ Union
Territory Administrations: -
3T Ao Garl/faurTt & Sy ST Junior Engineer) 31aT IH®E U& TR
BRI Ul
Was holding post as Junior Engineer or equivalent in parent cadre/ department.

ar

OR
Soifyafier garf & 397 Aftea & A9a-5 (325,500-81,100) [a-HMAT I
3% (25,200-20,200) + IS U 22,800) § 9 ¥ 7 05 7§ &} Fafid Jar gt
|

Was holding at least 5 years of regular service in Level-5 in engineering cadre
(Rs. 25500- 81100) (PB-1, Rs. 5200-20200+ GP 2800/-).

TS FRadm o T urd fayfaaaawE @ Rifde sivmie! 1 fewmm
Essential Qualification UG
et araar w faframer e @ faggy sftmifist & e

3T
frdt war v fayfaemeradwrsf@a yRdla ae-ie! fRiam afvug
(AICTE) ¥ fafad eiftrifat & fasht

31T
et wrgar e fauferaem/sf@a wRd de-er Rien oRkueg
(AICTE) & fagga siftaifya & feudt

Diploma in Civil Engineering from any recognized University or Institute.

ar

OR

Diploma in Electrical Engineering from any recognized University or Institute
g

OR

Degree in Civil Engineering from any recognized University or Institute/ AICTE
OR

Degree in Electrical Engineering from any recognized University or
Institute/AICTE.

T el mrar Wi fadaea AR/ Sfa YRl e 1RIe uiReg
Desired Qualification (AICTE) ¥ fufya siftrifiet o wrawir fEht @red feul)

fyar

. A o ww Ryferagdarrsfas ukdlo aw et frer oftg
(AICTE) @ fRregya siftaifa & waerr 5l @red 5l

Masters' Degree in Civil Engineering from recognized University Institute/ AICTE.

S




Institute/ AICTE.

qifed sya
Desired Experience 3G, SIAHTS: T SHRCHER Hral

Minimum one year experience in the various aspects of maintenance &

Fifaer SprgerR & Tav@m iR i & faftm uggedl # giad W@ 9 @]

constructions of civil infrastructure preferably sports infrastructure works
T

OR
ol ol & [ gggell ® IAaq T a¥ 31 $gHd, ifa: 9q
RIPREER T safdcmd Sl & 91|

with electrical works in sports infrastructure.

dd- AieTH W (7ai AU 06

Pay Matrix Level (71" CPC)

SUREIEED 3w amgid 3 H @ UTH weIg
Remuneration Last Pay Drawn Minus Pension
SIgEY BT S@fy e @1 Sfaf 01 aY B Saly AT 65 IY BI NG b, Sl 1T UG &I, SAL B
Term of engagement TIT-TSITeT GHIET/ 3Tl & YR TR GRN |
The term of appointment shall be for a period of 01 year or till the age of 65 years,
whichever is earlier, based on the performance review/requirement of SAL
4.0 IO ufdT/Selection Process

UET HFES ) GRT H3A aId IHIGAR &Y HIepR & o8 gamar e ¢k 9a+ faftea fgaa

TR R A @t RIeien & smyR IR fosar srem|

The candidate fulfilling the eligibility criteria will be called for interview and the selection will be made

on the basis of the recommendations of duly appointed Selection/ Interview Committee.

5.0

i.

ii.

iii.

fraw Gﬁ'\' Qﬁleerms and Conditions

uiikafire: te e mie uf wierd grft, < Sarfaf & wwa ura aa 9 10 999 o1 92T
T B! S Sifqw el da9 | 1t o arel Ja U Jara & aw Ffa g gntt
IR 39 UPR, I HHAR! 7 U & SRS Yo BT A IO/ 8, I UxH &1 s fow oft
Herd! fHy 9 aral UxF & R o wnfiye fsan oo 9 veR i oifvafie o X sigay
BT 3afy & forw smfvafda W@ orey ot oafy ¥ SRM ®15 affe da= gfSmfaa 3fs ek
TR {1 31 SAfa e) < st

Remuneration: A fixed monthly amount shall be admissible, arrived at by deducting the basic pension
from the pay drawn at the time of retirement. The basic pension to be deducted from the Last pay drawn
shall be pension as fixed at the time of retirement and, as such, if the employee has availed of the
commuted value of pension, the commuted portion of pension shall also be included in the portion of
pension to be deducted. The amount of remuneration so fixed shall remain unchanged for the term of
the contract. No annual increment/percentage increase and Dearness Allowance shall be allowed during
the term of the contract.

AT IR TR Heldt: AGHR JT B TG Bl 3 B, FEferd Fasl & ogaR, YT &3 3 g
| R B1e foram s, fords R Tauss ar g W ASTea/Aar o TH10 U SR S|

Tax Deduction at Source: The Income Tax or any other tax liable to be deducted, as per the prevailing
rules will be deducted at source before effecting the payment, for which the SAI will issue TDS /Service
Tax Certificates, as applicahle

3T o: Fgfad & T a1 S9% T 8 R D1E /ST 37 T RIS, S1aTY, AR B,
fsit TeTw, fafdra ufagfd, TRy sik vadieh onfe Sft Hi5 oFa iaumd wWierd et gl

5.

Masters' Degree in Electrical Engineering from any recognized University orj

Minimum one year experience in the various aspects of electrical works preferably




Other Allowances: No TA/DA shall be admissible for joining the assignment or on its completion. No
other facilities like DA, Accommodation, Residential Phone, Personal Staff, Medical reimbursement,
HRA and LTC etc. would be admissible.

iv. UG UR:- 31T ey BT 2@l B SR 10,800/- T Y 716 & UGS +l & §HER I
yepr Fuffe i ffaa safl & SR enafvaffa @i

Transport Allowance: - You will be entitled for the transport allowance of Rs. 10,800/~ per month during
the period of contract. The amount so fixed shall remain unchanged during the term of appointment.

v. SR -39% yexH &1 Ftar afien 1 sreeht ek srafde geitemsnaxadmdl & SR R 345
fawR R fa=r far smam

Extension: - His/her Performance would be continuously reviewed and his/her extension will be
considered on the basis of periodic review / requirement.

vii @k a8 TP Horex a¥ W RS YR W 1.5 R Y et & g ur g S, aw um v A 18
R ¥ ofie SrufRd 36 W g uikefires 8t & Y &1, T Paisx oy | < 18 gEl 9w
B SIwft 3R I T FaieR gy H oY AT ST S|
Leave: - He/she will be entitled for 1.5 days leave on monthly basis in a calendar year on pro-rata basis.
Therefore, he/she shall not draw any remuneration in case of his/her absence beyond 18 days in a year.
Also, un-availed leave in a calendar year will lapse and will not be carried forward to the next calendar
year.

6.0  TIUTIET:/Confidentiality: -

F)  SFEY P IR, T8 GHIET € b Tafa Sufled ey # Hare 3R ey & ofuA il 31 g
Fo ¥ g weayel Rt o e & ary e ¥ T seer) &, farmr foredt dar &, ifer
T, Tei RzAm ok TS wharr 3k e 1t guchie o1 ufierr Ser, sraar iR fasdia sHeT,
AT P P 3R g, M ok aaw-fat xorfifaat, fvom oyl sooRr e ar a8 oF T
TSR e 81 Gt & R =g SHeR ST oA g

During the course of the contract, it is likely that the selected candidate will come into contract with various
confidential information crucial to the operation and fulfilling his/her obligations of the contract. Such confidential
information may include, without limitations, reports coaching data, performance analysis and psychological
testing and training data of any athlete, business & financial information, business methods and practices,
technology and technological strategies, marketing strategies, trade secrets or any other such information referred
to as “Confidential Information”.

W wafa fem Bl o Sdd & arafae fdeT & vem miver ot gd ©iefa & fa fod gae
1 G BT Yo UHIIRIT B 1T TR & Y 37 a1 Tt o safddd & =1 WR AT 91 941 911
3 I v 9 argafay T < omeh ) af e Y g, A, wrRu, et off SEERY 1 IuhNT T §
3 95 9am Miterd Y ud Wiefa ¥ R 59 srarmie & R & U toa o) 9odl 8, 1 38 fad
W Seei & g Fiawi & rguR we eiars @ s g, afe Tafia seiear sAT gRT feu e ea
3raTgTie P SIATET B TR, oG YPBTRIT BT G § U1 B BRI TR HAT F1ear g, d T4
e MRS Pt fofda Wiefa urd $37 & a1e 8 fpar s gesar |

Selected persons will not be allowed to publish a book or a compilation of articles or participate in a radio
broadcast or contribute an article or anonymously or pseudonymous in the name of any other person without prior
approval of the Competent Authority in the bonafide discharge of his/her duties. If such book, article, broadcast,
uses any information that he/she may gather as part of this assignment without the prior approval of the Competent
Authority any such violation will attract strict actions as per rules. However, if the selected candidate desires to
publish any book, article or broadcast any information other than his/her assignment given by SAI, the same cab
be carried out only after obtaining written approval of the Competent Authority.

m PR # aaf F D, R ued s Aot s, 1002 $ uEee @ el
B 3R FFrgfed Pt eraf 3 SR ITP gRI Uedl B 1S BIS 1t SHR ot T oafda o) 781 sargen s
S & fag figd 76t 2

@.



During the period of engagement, Employee would be subject to the provisions of the Indian Official Secret Act,
1923 and will not divulge any information gathered by him/her during the period of his/her engagement to anyone
who is not authorized to know.

W) SufFd et el B § Rl e ufafafa ar A wers T8 S ged, S 4R Qe wifereoy
IR PR & fga & ufdea sl

The Selected personnel at no instance can represent or give opinion or advice to others in any matter, which is
adverse to the interest of the Sports Authority of India and Government.

7.0 39 Td:/Other Conditions:

& IR S9 e STt & g IR W A Rie § 916X o1 uSdr §, O 98 s @ IS
Fae 06) & THDE TR P SMfABINGT & forg ar] Fawt & qgd Werd S/t o1 gHar grm|

T dfe U IaIoHe T8 urT ST 8, @ 15 R @1 Hife &1 & d1g S9! Aard ST &R &t S
e 31g Va1 U1 BT T8 §, dl MUY 30 o ugar e =1 8 4 Aifew 3afy & aga o
T #E BT TR 1 8N, W erd WieR & SigHeT & ofti= grm|

TT. Q?ﬂuﬂﬁaaﬂmmmﬁw@ammmmum%amﬁémmqﬁ

|

T, U O & RM 39 srad @t Tafer SR SR §41¢ XET 61, TH1 7 6 R IHS!
JaTt fom T 1S SR FaTU fordt +ft THa THT $t S Ghdl €1

3. e fgfda & SR suw! vsifaw 39 § ¥ UM werar fAfya mite uilvefie faar s

. g8 YTy (3meRon W, 1964 &1 UeH S|

& SWRed ud & Ul et of gaiue & fa, aft seiiear AwmR ot vl # Pifka fadt o = &t
IRU B DT 14! UrAT ST © 1 Hecdi $1 AORaTEY, P rquiufe snfe wita fawd ot
PEER BT SN TR 6T 7, O SWIEaR & fomT il et & daobra auid ¥ S9! Jdrs ¥
i B fer smem|

. WIS 3Mdet B URifie SrgHa SR e IR & SUR W wE/RIdRe faar s iR drg
SHGAR] BT AGH B AN W TR & g geran sigm|

. U], T SR DR et gt wme & urs o1 Aol sifesr ok Wit Swdteart wR st
BT 39 IeY 7 TS gRT 13 Wiaf-1ed o1 USER =gt fasar smem|

. m‘ﬁ;ﬁémm%&ﬂﬁwwﬁw@vmwu%mﬁwmﬁw%nﬁm
TEAT g

z. fodt i foae & ame & geiReRe w.a. wr Sifay witerl 81|

5. gl qufa: srgey & omyR wR Rt quT SUY S¥ 39 WiTeH # it sHuR] & w0 H 91 WeRI

AR & =0 1 fgfaa & o fodt ot are @ o oud i sl oft o &1 iR T 1@t i

5. WW W HAWIR ¥ Gefa pi5 W qoreieroh e i e & HfYeR &3 & gri

T UHUSTE B axgedmdl & SR, U 9e aaR far S o ue o ot orafy & fe dy grm au
SUST SUTNT THUSTS & 9Ty HRE TRHR gRT faaafia it i diemmafaem gri fear s aear
B | THUSTE 3T IS HRUT 1T U701 Y TE PR BT APR RFEd e 3

U 3O NEY T oM B AFgEAISU, afe FI% T, HId TATSATE dSHISC W gl STl gl

q. fodt ot foare @) Rufa B, I5mR g@ar &1 il WpRor Ay T ST |

g, Srfear! ® e H7 I Ugd g8 YRR o dar iR 5 3 g & Puifa waft urar waf
B O HRA & | U] Il B R 8] PR arel SHEaR| &I Hel/ag- & fput off wror # ey
Ui foar o wewar g

g Mg uoreu & 7 89 ara a1 SieRy/Seanaia A1 axg® aradr YEI0T U3, 3fHd UHI U7,
ars/fRyfenay & Arbeie anfe @t ufe & a1 e endes vl W fFar =3 favar s R 9%
B DR fear S|

¢, gfe ATIRGHAT 8l ) THUSS fa1 H1% SifaRed ifew Rl frg ara1s sifafvea ifew feu fomr vt
aferar 1 TRNfG/aeT/mfs o/ AR RE @A &1 PR FRidk Xad |

. Tuuens &1 fAufy sifow 81 ok 59 U8 & fAeme #1% erdia WieoR 8! & S|
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. PUd AT rude & fore Fraftd wu U 9T w1 R S|

a. In case he/she is required to proceed outstation from the place of posting on tour for official duty, he/she
will be entitled to TA/DA as admissible under the rules as applicable to Officers of equivalent level in
SAI (Pay Grade Level 06).

b. In case performance is not found satisfactory, his/her services will be discontinued after giving 15 days’
notice. In case you want to discontinue, you will have to give 30 days advance notice or one month
remuneration in lieu of notice period which will be subject to the approval of the Competent Authority.

¢. He/she would be required to attend office on regular basis and would not take up any other assignment
during the contract period.

d. During the course of his/her engagement he/she is required to maintain office decorum and discipline
failing which his/her services are also liable to be terminated at any time without assigning any reason.

e. During the contractual engagement you will be paid fixed monthly remuneration of “Last Pay Drawn
Minus Pension”.

f. He will abide by the CCS (Conduct) Rules, 1964.

g.  Without any prejudice to the above condition, the candidate will be terminated from his/her services with
immediate effect without any obligations, in case the candidate is found guilty of violating any of the
conditions contained in the terms of employment or is guilty of any misconduct including negligence of
duties, unauthorized absence, etc.

h. The applications received will be scrutinized/ shortlisted on the basis of relevant experience and job
description and the eligible candidates will be called for Interview at cost to the applicant.

i. Decision of SAI in all matters regarding eligibility, selection and posting would be final and binding
upon all candidates. No representation or correspondence will be entertained by SAI in this regard.

j. SAI reserves the right to cancel the advertisement and/or the selection process at any stage without
assigning any reason.

k. The DG SAI shall be the final authority in case of any dispute.

1. The appointment will be purely on contract basis and does not confer/ entitle him/her to claim in any
manner or below any right for his/her engagement as regular employee in this organisation or that of a
government employee.

m. Any litigation matters pertaining to employment at SAI shall be amenable to jurisdiction of courts in
Delhi.

n. Owning to the requirement in SAI, a panel shall be drawn which will be valid for a period of one Year
and can be utilized by any Scheme/project funded by Government of India along with SAIL. SAI reserves
the right to cancel the panel without assigning any reason.

o. Further notifications/corrigendum in this regard, if any, will be put up on SAI website only.

p. In case of any dispute, English version of the Employment notice will be treated as valid.

q. Candidates should ascertain, before applying, that they satisfy all the eligibility conditions as stipulated
in the advertisement. Candidates, who do not satisfy the eligibility conditions, will be liable to be
disqualified at any stage of recruitment/selection.

r. Application Forms not in the prescribed format or incomplete/unsigned or received without a copy of
essential qualification certificates, experience certificates, copy of mark-sheet of Board/ University etc
shall not be considered and are liable to be rejected.

s. SAlreserves the right to modify/alter/restrict/enlarge/cancel the recruitment process, if the need so arises
without issuing any further notice or assigning any further notice any reason thereof.

t.  The decision of the SAI will be final and no appeal will be entertained against this issue.

u. Please do visit your email account regularly for further updates.

8.0 HTHN ﬁ%&T/General Instructions

8.1 3G W BY: - gl & Faa https://sportsauthorityofindia.nic.in/saijobs feiep & wremm § Sifag A
3 S B fordt 3w @ v 3ide wiHR g Ry S aur I ¥ erdigd AR fea
T | ST TR ISIHROYSHIET Sl B § U8, Ifiaar & urd Fafefd g wifee:

HOW TO APPLY: - The candidate has to apply only online through the Ilink
https://sportsauthorityofindia.nic.in/saijobs. Applications received through any other mode would not be accepted
and summarily rejected. Before registering/submitting applications on the website, the candidates should possess
the following:

i Ay EAa emdd): e onded ux § oo Y 1S §-Aq enge ydf ufthan g g 9@ wfha e
AETI Th TR & fPU M & 918 31U Ad-A1$S H HiE ggama 78! faar s
Y



Valid E-mail ID: The e-mail ID entered in the online application form should remain active until the
recruitment process is completed. No change in the e-mail ID will be allowed once entered.

ii. SIS SHIAGH THI PR GHY W-TdIUd GETdy 3UdlS B3 GHl (Self-attested documents to be

uploaded while submitting application online) :

1. o AR BT U STUR 1S 104112 HaT Bt 8id BT (Proof of Date of birth: Aadhar
Card/10th class mark sheet/12th class mark sheet.)

jii.  SaXg® Qe g Td S{JHT UHIUIYA| (Certificates of essential educational qualifications &
experience.)

1. WWWFﬁquﬁTmﬁTﬁﬁﬂﬁﬁml (Scanned copy of passport
size color photograph and signature.)
2. PERISY TORAAET WG H HIH $IA P AH H I aaH el I STty gHTor-
T B T B Tlﬁ g (Scanned copy of No Objection Certificate from their present employer,
in case working in Central/ State Government/ Autonomous Organizations.)
iv.  Tdiqan Sffaq I UHIUI-UA | (Latest Last pay drawn certificate)
82 3G UG & 1Y Welf &7 faaRor IRAWT #Y J9uTge TR SUT §: http://sportsauthorityofindia.nic.in

o AT 3Mde B B YR fafd:- 16-11-2026
o AR A TH B Bt Sifaw fafd: 15-12-2026

LAST DATE FOR RECEIPT OF APPLICATIONS: The schedule for applying online is given below:-

¢ Date of Opening Online Application: 16-11-2026
e Closing date for submission of online: 15-12-2026

83 A fau u gt e o1 Wit I urer far 9T A1y Syt siae iR $) faar SamAll

the instructions given below must be strictly followed or else the application is liable to be rejected

i. DI AT PR GH 1 8: Pad 37 HRA AR A e e iy oira & St srazae Yeifres digar
IR SHTaRaS B STHE (ST 3 aferepr-1 7 SfRfAe ) ) Ui AFc Sl &) I 3a g

WHO CAN APPLY: Applications are invited only from Indian citizens who fulfil eligibility criteria of essential
educational qualification and essential work experience (as mentioned in Table-I).

ii. JHI0T U BT GRafasmdr YRIAd 37 & oieR] I @) ¥ Sufilgar & WY 9 gRT ]| SAI 4
STHT YAV B RAIHR B BT SHUGR YRIE TG § o HUR FaTE ¢ TR T faawor ugH gt
FAG

The responsibility of ensuring genuineness of the certificate lies completely on the candidate by self-attestation.

SAI RESERVES THE RIGHT TO DISCARD EXPERIENCE CERTIFICATES WHICH DO NOT
PROVIDE CORRECT DETAILS AS MENTIONED ABOVE.

iii, SHIGART DT HWR FAY T AACS] & AR TR FETDR & forg gamar s, o fore #1 durdie
BT YT e foar ST | SHiIT, Irrar AFES! &1 OR1 63 &1 Haad 98 7ol § & SHIGaR ®I WETPR
& forg faaR fasar s

Candidates will be called for the interview on the criteria as mentioned above, for which no TA/DA will be paid.
Hence, fulfilment of eligibility criteria does not entail that candidate will be considered for the interview.

iv. SHIGaRI DT &M &1 1Y o Tt TRunl & It Infigart It oRe A srfam grfl, s Fuffea uma
Xl & QW ERA & A ghft ) afe, FrenepR F ugd ar a1e 7 Rt ot aror & S W gg S %
3 uErar ! faret oft 2 Y A HRa €, o S ) Swdieadl AL gRTIE $R < ot

—



The Candidates should note that their candidature at all the stages will be purely provisional, subject to satisfying
the prescribed eligibility conditions. If, on verification at any stage, before or after Interview, it is found that they
do not fulfil any of the eligibility conditions; their candidature will be cancelled by SAL

e gafra sriiear) @ sarg T T snde A SRR T THTOn U YRgd AT AT S EHIT|
SR ¥ WY Av® HA WHIO UF Wegd A $ W INGant & #¢ § S@iINOTE:
SELECTED CANDIDATES WILL BE REQUIRED TO PRODUCE THE ORIGINAL CERTIFICATES
MENTIONED IN APPLICATION AT THE TIME OF JOINING. FAILING TO SUBMIT THE
REQUIRED CERTIFICATES IN ORIGINAL AT THE TIME OF JOINING WILL LEAD TO
CANCELLATION OF CANDIDATURE.

9.0 NP UF GATUBR (APPLICABLE LAW & JURISDICTION):

afia IHEaR} BT Sy HIRA ORI & I & SR Sefdd iR =R gl ST var i
U 3R Tl Snfiear e off fare & fuer & R el 3t srgredl & o IR & srdi
gl

The contract of the selected candidates shall be governed by and construed in accordance with the laws of

Republic of India. Both the parties i.e. SAI and the selected candidate shall be amenable to the exclusive
jurisdiction of the courts of Delhi, for the adjudication of any dispute hereunder or in connection herewith.

fewoft (NOTE):

FRer 7a & R sy FriwTT01 IY 65 T @1 g a@ & ot ¥ gee & i [l o IR 7
ST B} S/ TG TG G| §FF STl FHGAR 9 T2 R 4} 17 & G & fv BTG SHfddan
#T g 9T TEHGaR) & Giaer 3 GHIT & a1 W} G 7F G & T 79 GRHIGar ST
gy B} T & e (e o 7§ 9a v 57 %6 BT 31T 76T B Gl & A HIGHT & quf
3% T Raa 7a & 13%5 7 il mianar Y= &7 off Gavdl] /78] Wl 1 off Gt 6/ T Yl HTHT 14
(T BT HRBTY IR SFBE 15 F FAGIa & e ¢ Yo ) et} e 4Gy 7 3 4q & fag
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THE MAXIMUM TENURE FOR THE CONTRACTUAL POST IS 01 YEAR OR TILL THE AGE OF 65 YEARS,
WHICHEVER IS EARLIER AND IN NO CASE WHATSOVER THE CONTRACT WILL BE EXTENDED
FURTHER. MOREOVER, THE CANDIDATE MAY ALSO TAKE NOTE OF THE FACT THAT THE POST OF
JUNIOR ENGINEER MAY CONTINUE TO EXIST EVEN AFTER THE EXPIRY OF CONTRACT OF THE
SELECTED CANDIDATES, BUT THE SELECTED CANDIDATE CANNOT CLAIM CONTIN UATION ON THE
POST (IN ANY CASE WHATSOEVER) AFTER THE EXPIRY OF HIS/HER CONTRACT AND A FRESH
RECRUITMENT PROCESS MAY/MAY NOT BE INITIATED AGAINST THE VACANT POST ON THE SOLE
DISCRETION OF SAI THE FRESH RECRUITMENT SHALL BE INITIATED BASED ON THE PRINCIPLES
OF ARTICLE 14 (RIGHT TO EQUALITY) & ARTICLE 15, IN ORDER TO PROVIDE A FAIR, JUST AND
EQUAL OPPORTUNITY TO ALL THE CANDIDATES IN THE JOB MARKET TO GET SELECTED FOR THE
SAID POST IN SAIAND THE EXISTING AND EX-SAI EMPLOYEES CAN ALSO PARTICIPATE IN THE FRESH
RECRUITMENT.

YREAT BT TIRTRT & Gry FR & GRT T8 HAfE THITT § 135 YIGYT Tad FFHIGar Bl T
T AR eHTelT 134177 & for fafSiat HIRIE/T el ol ar RINa siarighar @ miaaifiars ar meit

7 2% maefT & e afefgad &7 gwal 8 auift, 98 @ T ST & 1 Qar @ie i JRieT
PRI SR T T SHhear #1 59 139797 § SIRif@e Hiaara® FrlenT § U BrHed

7 [G%IR &1 8HGIR 78] GG/

DURING THE COURSE OF ENGAGEMENT WITH SPORTS AUTHORITY OF INDIA, IT IS HIGHLY
LIKELY THAT SAI MAY DEPUTE THE SELECTED CANDIDATE FOR VARIOUS TRAINING
PROGRAMMES FOR KNOWLEDGE UPGRADATION AND CAPACITY BUILDING AND/OR FOREIGN

EXPOSURES IN VARIOUS INTERNATIONAL SPORTS COMPETITIONS OR CONFERENCES,
HOWEVER, IT IS MADE CLEAR THAT NO SUCH TRAINING PROGRAMME/INTERNATIONAL

&



EXPOSURE SHALL ENTITLE THE SELECTED CANDIDATE FOR AN EXTENSION IN TENURE
BEYOND THE CONTRACTUAL TENURE MENTIONED IN THIS ADVERTISEMENT.

NOTE :- Wt @ &al¥a ¥t off gbre #7 ara@r] ar ay & g §9a &3 “nrd2.sai@gov.in” ¥ 3t
T & fRare & fRfa & -ﬂﬁiﬂW &7 341 weweor 8 9=y ;1T OffOT/ For any recruitment-related

query, e-mail: hrd2.sai@gov.in. In case of any dispute, English version of the notification will be treated as
valid.
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DISCLAIMER: CANDIDATES TAKING PART IN THE CURRENT RECRUITMENT PROCESS SHALL BE
DEEEMED TO HAVE READ ALL THE TERMS & CONDITIONS MENTIONED IN THE ADVERTISEMENT
AND SHALL BE DEEMED TO AGREE TO ALL THE TERMS & CONDITIONS (STIPULATED HEREIN) WHILE

PARTICIPATING IN THE RECRUITMENT DRIVE.
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Assistant Director (Human Resources Division -II)

WGl 31 / Jayanti Ranga
WEgS 2 / Assistant Director
W B Wifeeor / Sports Authority of indla
TATETATE HEe wefead aReR (@ gR)
Jawaharlal Nehru Stadium Complex (East Gate)
el T, 72 feci—110003 / Lodhi Road, New Delhi-110003
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